Factories Act, 1948

Introduction
The Factories Act, 1948, is a labor law enacted to ensure the welfare of factory workers and regulate their working conditions. The Act outlines provisions to promote safety, hygiene, and a conducive work environment while also addressing issues related to working hours, holidays, and leave. Its overarching aim is to improve the quality of life for industrial workers and boost productivity in a safe manner.
Applicability of the Factories Act, 1948

The Act applies to:

1. Factories with ten or more workers where power is used.

2. Factories with twenty or more workers where power is not used.

Definitions in the Act

1. Worker: Any person employed in a manufacturing process, directly or indirectly, for wages.

2. Manufacturing Process: Activities such as making, altering, repairing, or packaging goods.

3. Occupier: The person responsible for the factory’s operation, typically the owner or manager.

Approval, Licensing and Registration (Sec. 6)

1. No factory can operate without prior approval from the State Government.

2. Licensing and registration are mandatory before starting operations.

3. Ensures the factory is safely located and constructed.

Inspecting Staff (Sec. 7–9)

1. The Act allows the State Government to appoint inspectors.

2. Inspectors check for compliance with safety, health, and welfare rules.

3. They can enter, inspect, and investigate factory premises.

Health Provisions under the Factories Act, 1948
Section 11 – Cleanliness
· Every factory must be clean and hygienic.

· Requirements include:

a) Daily removal of dirt and waste from floors and benches.

b) Weekly cleaning by disinfectant or washing.

c) Painting or whitewashing of walls, ceilings, doors, and windows periodically (every 14 months or 5 years depending on the surface).

· Objective: To prevent infection and diseases.
 Section 12 – Disposal of Wastes and Effluents
· Factories must make arrangements for the safe disposal of waste materials.

· Waste should be treated so that it doesn't cause harm to health or environment.

· State Government may require factories to install proper treatment and disposal systems.

· Prevents pollution and contamination.

Section 13 – Ventilation and Temperature
· Factory must ensure:

a) Proper ventilation to maintain fresh air.

b) Reasonable temperature and humidity to avoid discomfort.

· Necessary measures should be taken to protect workers from excessive heat or cold.
· Helps avoid health problems like fatigue, suffocation, etc.

Section 14 – Dust and Fume Control
· Steps must be taken to reduce harmful dust, fumes, or vapors in the working area.

· If any process emits such materials:

a) They should be removed at the source through exhaust systems or hoods.
· This is essential for respiratory health and safety of workers.

Section 15 – Artificial Humidification
· When artificial moisture or humidity is added to the air, it must follow rules:

a) Water used should be clean and free from germs.

b) It must not affect workers' health.

· Regulated by rules framed by the State Government.

Section 16 – Overcrowding
· No factory should be overcrowded to the extent that it harms workers' health.

· Minimum space required per worker:

a) 9.9 cubic meters for existing factories.

b) 14.2 cubic meters for factories built after the Act.

· Ensures proper air circulation and reduces health hazards.

Section 17 – Lighting
· Factories must have adequate and suitable lighting – natural or artificial.

· Avoid glare or shadows that may cause accidents.

· Essential for workers in fine and detailed work.

Section 18 – Drinking Water
· Factory must provide clean, wholesome drinking water.

· Water points should be:

a) Easily accessible.

b) Marked with "Drinking Water" signs in local language.

c) At least 6 meters away from urinals or toilets.

· Water must be tested and kept free of contaminants.

Section 19 – Latrines and Urinals
· Sufficient number of latrines and urinals must be provided separately for men and women.

· Must be:

a) Cleaned regularly.

b) Well-ventilated and properly drained.

c) Provided with doors and privacy.

· Mandatory connection to sewer or septic tank.

Section 20 – Spittoons
· Factories must provide spittoons at convenient locations.

· Workers should not spit anywhere except in spittoons.

· Failure to use spittoons may lead to penalty under factory rules.

· Helps maintain cleanliness and hygiene.

Safety Provisions – Factories Act, 1948
Section 21 – Fencing of Machinery
· Every moving part of machinery must be safely fenced.
· No worker should be able to access dangerous parts while machinery is operating.

· Prevents accidents like cuts, crushing, or entanglement.

Section 22 – Work on or Near Machinery in Motion
· Workers should not clean, lubricate, or adjust machines while in motion unless:

· It’s done by a specially trained adult male worker.

· Written permission is obtained from the factory manager.

· Ensures safety during maintenance operations.
 Section 23 – Employment of Young Persons on Dangerous Machines
· No young person (under 18) should operate dangerous machinery unless:

· They are properly instructed, and

· Under close supervision by an experienced person.

· Protects minors from hazardous operations. 
Section 24 – Striking Gear and Devices for Cutting Off Power
· Every machine must have a device to quickly stop its motion (like emergency switch or brake).

· Must be within easy reach of the operator.

· Enables emergency shutdowns during danger.

Section 25 – Self-Acting Machines
· No part of a self-operating machine should extend beyond a safe limit.

· Worker should not be in the path of moving parts during operation.

· Prevents injury from automatic machinery.
Section 26 – Casing of New Machinery
· All new machines with moving parts (gears, belts, chains) must be properly covered or guarded.

· Prevents accidental contact with moving parts.

Section 27 – Prohibition of Employment of Women and Children near Cotton Openers
· Women and children are not allowed to work near cotton openers, except where it is used for making slivers.

· Cotton openers pose high risk of injury due to high-speed rollers.

Section 28 – Hoists and Lifts
· All lifts and hoists must be:

a) Properly constructed and maintained.

b) Fitted with safety devices.

c) Inspected at least once every 6 months.

· Ensures safety in vertical transport.
Section 29 – Lifting Machines, Chains, Ropes
· Must be:

a) good construction and strong materials.

b) Regularly tested and examined by a competent person.

· Records must be kept of all inspections.

· Prevents load-handling accidents.

Section 30 – Revolving Machinery
· Speed indicators should be provided.

· Safe speed must be clearly marked and not exceeded.

· Avoids mechanical failure and worker injury.

Section 31 – Pressure Plants
· Factories using pressure vessels or boilers must:

a) Maintain safe pressure levels.
b) Conduct periodic testing.
· Prevents explosions and chemical accidents.
Section 32 – Floors, Stairs and Means of Access
· All floors, stairs, ladders, and passageways must be:

a) Strong, clean, dry, and non-slippery.

b) Provided with handrails where needed.

· Prevents slipping, tripping, or falling accidents.

Section 33 – Pits, Sumps, Openings in Floors
· Any pit, sump, or floor opening must be:

a) Securely covered or fenced.

· Prevents workers from accidentally falling into them.

Section 34 – Excessive Weights
· Workers should not be required to lift or carry excessive weights.
· Factories must provide mechanical aids or limit loads.
· Protects against back injuries and strains.

Section 35 – Protection of Eyes
· Workers exposed to harmful dust, chemicals, light, or particles must be given eye protection gear.

· Includes goggles or face shields.

· Reduces risk of eye injury or blindness.

Section 36 – Precautions Against Dangerous Fumes and Gases
· Workers must not enter confined spaces where dangerous fumes may exist unless:

a) Tested safe by a competent person.

b) Provided with safety gear like breathing apparatus.

· Prevents suffocation and poisoning.

Section 36A – Use of Portable Electric Light
· Only flame-proof lights can be used in hazardous areas.

· Avoids ignition or explosions in explosive environments.

Section 37 – Explosive or Inflammable Dust, Gas
· Special precautions must be taken where:

a) Flammable dust, gas, or vapors are present.

b) Use of fireproof equipment, good ventilation, and fire extinguishers.

· Prevents industrial fires or explosions.

Section 38 – Fire Safety Measures
· Factories must:

a) fire alarms, extinguishers, and emergency exits.

b) Conduct fire drills.

· Protects workers during fire emergencies.

Section 39 – Power to Require Specifications of Equipment
· Inspectors can ask for machine details or safety features before or after installation.

· Ensures compliance with safety norms.
Section 40 – Safety of Buildings and Machinery
· Factories must ensure:

a) Buildings and machinery are stable and secure.
b) Any risk-prone area must be strengthened or repaired.
· Prevents structural accidents.
Section 40A – Maintenance of Buildings
· Proper maintenance and inspection of factory buildings is mandatory.

· Periodic repair must be done to avoid collapse or unsafe conditions.

Section 40B – Safety Officers
· Factories employing 1000+ workers, or engaged in hazardous processes, must appoint qualified Safety Officers.
· Safety officers:

a) Educate workers.

b) Monitor compliance.

c) Investigate accidents.

Welfare Provisions – Factories Act, 1948
Section 42 – Washing Facilities
· Every factory must provide suitable and adequate washing facilities for workers.

· Requirements:

a) Facilities should be easily accessible and located conveniently.

b) Separate arrangements for male and female workers.

c) Maintained in clean and hygienic condition.
· Objective: To ensure personal hygiene and prevent disease.

Section 43 – Facilities for Storing and Drying Clothes
· If workers are required to wear special clothing or uniforms:
a) Factory must provide cupboards, lockers, or pegs to store clothes.
b) Drying rooms must be available if clothes get wet during work.

· Ensures that personal and working clothes are kept safe and dry.

Section 44 – Facilities for Sitting
· In workrooms where workers are required to work standing, sitting arrangements must be provided:

a) So workers can take rest occasionally.

b) Especially important for women and elderly workers.

· Helps prevent fatigue and physical stress.

Section 45 – First-Aid Appliances
· Every factory must provide first-aid boxes or cupboards:

a) 1 box for every 150 workers.
b) Contents must be regularly checked and kept up-to-date.
c) Handled by a trained person in first-aid.

· In factories with more than 500 workers, there must be a separate ambulance room with proper facilities.

· Purpose: To provide immediate medical help during minor injuries.

Section 46 – Canteens
· Applicable to factories employing 250 or more workers.

· Must provide a canteen maintained by the employer.

· Requirements:

a) Hygienic kitchen and dining facilities.

b) Clean utensils, furniture, and food handling.

c) May constitute a canteen managing committee including workers.

· Ensures access to nutritious and affordable food at the workplace.

Section 47 – Shelters, Restrooms, and Lunchrooms
· Applicable to factories employing 150 or more workers.

· The factory must provide:

a) Rest shelters for workers to relax during breaks.

b) Lunchrooms with drinking water facilities.

· Must be clean, well-ventilated, and protected from weather.

· Ensures worker comfort and reduces exhaustion.

Section 48 – Crèches (Childcare Facilities)
· Factories employing 30 or more women workers must provide a crèche (nursery):
a) For children below 6 years of age.

b) Equipped with trained staff, toys, bedding, and clean environment.

c) Mothers must be allowed 4 visits daily, including intervals for feeding.

· Promotes work-life balance and supports working mothers.

Section 49 – Appointment of Welfare Officers
· Factories with 500 or more workers must appoint Welfare Officers.

· Duties include:

a) Promoting worker welfare, resolving grievances.

b) Ensuring facilities like housing, canteens, medical care are functional.

c) Acting as a link between management and workers.
· Must be qualified and experienced in labor welfare.

Section 50 – Power to Make Rules
· The State Government has the authority to:

a) Make rules for implementation and improvement of welfare measures.

b) Specify additional welfare facilities as needed.

· Ensures flexibility to meet modern welfare needs.

EMPLOYEE STATE INSURANCE ACT, 1948
OBJECTIVES OF THE ACT
The primary aim of the ESI Act is to provide social insurance to employees in case of contingencies like sickness, maternity, injury, and death arising out of employment.
Key objectives include:

· Medical Care: To offer comprehensive medical treatment to insured persons and their dependents.

· Income Replacement: To provide cash benefits during periods of absence from work due to illness or maternity.

· Accident Compensation: To support employees injured at the workplace or who suffer occupational diseases.

· Support to Dependents: To compensate family members in case of death due to employment injury.

· Social Security: To protect workers from financial distress caused by health-related risks.

 SCOPE AND APPLICABILITY
The Act extends to a wide range of workers and industries across India:

· Factories: Initially applied to factories using power and employing 10 or more persons.

· Other Establishments: Extended to shops, hotels, cinemas, road transport undertakings, educational institutions, and newspaper establishments with 10+ employees.

· Geographical Scope: Applies throughout India.

· Wage Limit for Coverage:

a) Employees drawing wages up to ₹21,000 per month are covered.

b) For persons with disabilities, the wage limit is ₹25,000 per month.

· Non-Applicability: Does not apply to mines and railway running sheds.

KEY DEFINITIONS
Some important terms under the Act include:

· Employee: Any person employed for wages in a factory or establishment, directly or through a contractor, to do any skilled, unskilled, manual, clerical, or supervisory work.

· Employer: The person or authority who has ultimate control over the affairs of the factory or establishment.

· Wages: Includes basic pay, dearness allowance, and other allowances (such as incentive bonus). Excludes gratuity, retrenchment compensation, and contribution to provident fund or pension.

· Dependents: Includes spouse, minor children, unmarried daughters, and dependent parents of the insured person.

· Employment Injury: Injury arising out of and in the course of employment, including occupational diseases.

ADMINISTRATION OF THE ACT
The Act is administered by the Employees’ State Insurance Corporation (ESIC):

· Statutory Body: Formed under the Ministry of Labour and Employment.

· Constitution of ESIC:

· Representatives from Central Government, State Governments, employers, employees, medical professionals, and Parliament.

· Functions:

· Administer and implement the ESI Scheme.

· Establish hospitals and dispensaries.

· Supervise the collection of contributions.

· Settle claims and provide benefits to insured persons.

· Local Offices: Regional and sub-regional offices manage day-to-day operations.

 CONTRIBUTIONS
The ESI Scheme is contributory in nature:

· Employer's Share: 3.25% of the employee’s wages.

· Employee's Share: 0.75% of the wages.

· Total Contribution: 4% of wages.

· Exempted Employees: Employees earning less than ₹176 per day are exempted from paying their share.

· Payment: Contributions must be deposited monthly by the employer.

BENEFITS UNDER ESI ACT
The Act provides comprehensive benefits, including:

a. Medical Benefit
· Free and full medical care for the insured and their dependents.

· Includes outpatient, inpatient, specialist, and diagnostic services.

· Coverage from day one of employment.

· Available through ESI hospitals and empaneled private hospitals.

b. Sickness Benefit
· Paid at 70% of average daily wages.

· Available for 91 days in a year, with medical certification.

· Requires contribution for at least 78 days in the contribution period.

c. Maternity Benefit
· For women employees for pregnancy, childbirth, and miscarriage.

· Benefit amount: Full wages (100%) for up to 26 weeks.

· Extendable in case of complications.

· Requires contribution for at least 70 days in the preceding two contribution periods.

d. Disablement Benefit
· Temporary Disablement: 90% of wages during the period of certified disability.

· Permanent Disablement: Monthly pension based on the extent of loss of earning capacity as certified by a medical board.

e. Dependents’ Benefit
· Paid to dependents of a deceased insured person who died due to an employment injury or occupational disease.

· Monthly pension to widow (lifelong), children (up to 25 years), and dependent parents.

f. Funeral Expenses
· A lump sum of ₹15,000 is paid towards the funeral expenses of a deceased insured person.

· Payable to the eldest family member or whoever incurs the cost.

g. Rehabilitation and Vocational Training
· For insured persons who suffer from permanent disablement due to an injury.

· Includes skill training and placement support.

OBLIGATIONS OF EMPLOYERS
Employers must:

· Register their establishment under the ESI Act.

· Enroll all eligible employees and issue ESI Numbers.

· Deduct employee contributions and deposit the total amount (employer + employee share).

· Maintain Records: Such as employee attendance, wages, contribution register, and accident reports.

· Submit Returns: Timely submission of monthly and annual ESI returns.

· Display Notice: Display an abstract of the Act in English and the local language in the premises.

PENALTIES FOR NON-COMPLIANCE
Non-compliance results in legal consequences:

· Failure to pay contributions: Liable for interest and damages.

· False statements or suppression of facts: Imprisonment up to 2 years and/or fine.

· Prosecution: Under Section 85 of the Act.

· Recovery: ESIC can recover dues like arrears of land revenue.

EXEMPTIONS
Some organizations can be exempted under specific conditions:

· If they provide equal or better medical and social security benefits than ESIC.

· Requires approval from the Central Government.

· Exemptions are granted for a specific period and subject to renewal.

Employee's Compensation Act, 1923 (Formerly Workmen’s Compensation Act)
This Act was enacted to provide financial compensation to employees who suffer injury or death due to accidents arising out of and in the course of employment.
Objectives of the Act
· To ensure social justice by compensating workers or their families in case of work-related injuries or death.

· To protect workers from economic hardship due to accidents.

· To encourage employers to maintain a safe working environment.
· To fix liability on employers for occupational hazards.

· To offer legal recourse for injured employees or dependents.

Scope and Applicability
· Applicable to whole of India.
· Applies to all establishments, including:

a) Factories, mines, construction sites, plantations, railways, and transport services.

· Covers employees who are:

a) Directly or indirectly employed.

b) Performing manual, clerical, technical, or supervisory work.

· Does not cover members of the Armed Forces.

· Applicable to employees earning below a certain wage threshold (as notified from time to time).

Key Definitions
· Employee: Any person employed for hire in a capacity mentioned in Schedule II of the Act.

· Employer: Any person or entity employing one or more workers (includes contractors).

· Compensation: Financial support provided under the Act for death, injury, or disablement.

· Accident: An unexpected event causing injury/death during employment.

· Arising out of and in the course of employment: Injury must be connected with work duties or work environment.

 Provisions for Compensation
The Act makes employers liable to pay compensation in the following cases:

a. Death of Employee
· If an employee dies due to a workplace accident.

· Compensation: 50% of monthly wages × relevant factor or ₹1,20,000 (whichever is higher).

b. Permanent Total Disablement
· If the worker becomes completely incapable of working.

· Compensation: 60% of monthly wages × relevant factor or ₹1,40,000 (whichever is higher).

c. Permanent Partial Disablement
· Compensation based on percentage of disability and wage loss.

· The degree of disablement is assessed using a schedule provided in the Act.
d. Temporary Disablement
· Worker receives half-monthly payments of wages during the period of temporary disability.

· Payable for maximum of 5 years or until recovery.

e. Occupational Disease
· If a worker contracts a disease due to exposure at work (e.g., silicosis, asbestosis).

· Treated as an accident under the Act.

Amount of Compensation
The amount of compensation is determined by:

· Wages of the employee.

· Age of the employee (relevant factor from Schedule IV).
· Type of injury or disablement.

· Minimum compensation limits have been specified and are revised by the government periodically.

Procedure for Claiming Compensation
· Notice: Employee or dependent must give written notice to employer as soon as possible.

· Claim Filing: Application filed before Commissioner for Employee's Compensation.

· Medical Examination: Injured employee may be required to undergo medical assessment.

· Payment: Employer is required to pay compensation within 30 days of accident or decision.

Obligations of Employers
Employers must:

· Take insurance coverage for liability under the Act.

· Maintain accident records.

· Pay compensation promptly when liability is established.

· Provide medical facilities for the injured employee.

· Cooperate with the Compensation Commissioner.

Powers and Role of Commissioner
· Appointed by the State Government to adjudicate claims.

· Has powers of a civil court:

a) Can summon witnesses.

b) Demand records.

c) Order medical examinations.

· Can determine the extent of liability and issue orders.

Penalties for Non-Compliance
· Failure to pay compensation within time:

a) Penalty up to 50% of the compensation amount.

b) Interest @ 12% per annum on delayed payment.

a) Failure to maintain required records or cooperate:

b) Fines up to ₹5,000.

· Misrepresentation or fraud may lead to prosecution.

 Exemptions and Limitations
· Employers not liable when:

· Injury doesn't arise out of employment.

· Employee is under the influence of alcohol/drugs.

· Injury is self-inflicted or due to wilful misconduct (except in case of death).

· Employee must file claim within 2 years of the accident.
Payment of Wages Act, 1936
The Payment of Wages Act, 1936 was enacted to regulate the timely payment of wages to certain classes of employed persons and to prevent unjustified deductions from their wages.

Objectives of the Act
The Act aims to:

· Ensure regular and timely payment of wages to employees.

· Prevent unauthorized deductions from wages.

· Protect the rights of workers employed in factories and other specified establishments.

· Provide a legal mechanism for addressing wage-related disputes.

· Promote fairness and transparency in wage administration.

 Scope and Applicability
· Applicable throughout India.

· Covers:

a) Factories.

b) Railways, industrial establishments, mines, oilfields, docks, plantations, and construction sites.

c) Any establishment notified by the government.

· Initially applied to employees drawing wages up to ₹1,000, later revised.

· As per latest notification, applicable to employees drawing wages up to ₹24,000 per month (subject to updates).

· Not applicable to persons employed in a managerial or supervisory capacity above the wage limit.

Key Definitions
· Wages: Includes salary, allowances, overtime pay, bonus, or any remuneration expressed in monetary terms.
Excludes: Provident Fund, gratuity, and value of amenities.

· Employer: Person responsible for supervision and payment of wages.

· Employee: Any person employed in any factory or specified establishment receiving wages.

Time of Payment of Wages
· For less than 1,000 employees: Wages must be paid before the 7th day of the following month.

· For 1,000 or more employees: Wages must be paid before the 10th day of the following month.

· Wages must be paid:

a) On a working day.
b) During working hours or shortly after.

· In case of termination, wages must be paid within 2 working days.

Mode of Payment
· Wages must be paid in current coin, currency notes, cheques, or bank transfers.
· Payment through digital mode is also permitted.

· Payment in kind is prohibited unless customary and approved by the government.

 Permissible Deductions from Wages
The Act restricts deductions and allows them only under specific conditions:

a. Authorized Deductions Include:
· Fines for acts of misconduct.
· Deductions for absence from duty.

· House accommodation provided by the employer.

· Recovery of advances or loans.

· Income tax, Provident Fund, ESI.

· Court orders or union subscriptions.

· Insurance premiums or co-operative society contributions (with employee consent).

b. Limits on Deductions
· Total deductions in any wage period must not exceed 50% of wages.

· Can be extended to 75% if deductions include payments to co-operative societies.

Fines and Conditions
· Fines can only be imposed for acts notified in advance.

· A notice specifying the acts or omissions must be displayed.

· Employee must be given an opportunity to explain.

· Fines must not exceed 3% of the wages in a wage period.

· Must be recovered within 90 days of the act.

· A register of fines must be maintained and approved by the government.

Authorities under the Act
a. Inspector
· Appointed by the government to inspect records and ensure compliance.

· Can enter premises, examine records, and take statements.

b. Authority to Hear Complaints
· The government appoints an Authority (Labour Court or Commissioner) to handle wage-related grievances.

· Can direct payment of unpaid wages or refund of wrongful deductions.

· May impose penalty on the employer and award compensation to the employee (up to ₹10,000).

 Penalties for Non-Compliance
· Failure to pay wages on time: Fine up to ₹7,500 for first offense.

· Unauthorized deductions or obstruction of inspector's work: Imprisonment up to 6 months and/or fine up to ₹10,000.

· Repeat offenses: Higher penalties and possible imprisonment.

Maintenance of Registers and Records
Employers must:

· Maintain wage registers, fine registers, deduction registers, and muster rolls.
· Keep records for at least 3 years.

· Make records available to the Inspector on demand.

Employee's Rights under the Act
· Receive full wages on time.

· Be informed of any deduction or fine.

· Approach the Authority for grievance redressal.
· Not be penalized unfairly or excessively.

· Demand a wage slip or payment receipt.

Importance of the Act
· Protects the economic rights of employees.

· Promotes industrial peace and harmony.

· Ensures legal backing for wage payments.

· Reduces wage-related exploitation and disputes.
4 Marks Questions 

1. State any four provisions of the Factories Act, 1948 relating to health and safety.

2. Mention the benefits available under the Employees’ State Insurance Act, 1948.

3. What are the objectives of the Employees’ Compensation Act, 1923?

4. State the scope of the Payment of Wages Act, 1936.

5. Write any four features of the Payment of Bonus Act, 1965.

6. List the benefits of the Employees’ Provident Fund & Miscellaneous Provisions Act, 1952.

7. Mention the eligibility criteria for receiving gratuity under the Payment of Gratuity Act, 1972.

8 Marks Questions (Answer in detail)

1. Explain the main provisions of the Factories Act, 1948 regarding welfare and working hours of workers.

2. Describe the medical and cash benefits available to employees under the Employees’ State Insurance Act, 1948.

3. Discuss the rights and liabilities of employers and employees under the Employees’ Compensation Act, 1923.

4. Explain the provisions of the Payment of Wages Act, 1936 regarding deductions from wages and wage period.

5. Discuss the objectives, eligibility, and calculation of bonus under the Payment of Bonus Act, 1965.

6. Explain the main schemes covered under the Employees’ Provident Fund & Miscellaneous Provisions Act, 1952.

7. Describe the conditions for eligibility, calculation, and maximum limit of gratuity under the Payment of Gratuity Act, 1972.

25 MCQs with Simple Options
1. The Factories Act was enacted in which year?
A. 1923
B. 1936
C. 1948
D. 1952

2. Maximum working hours in a day under the Factories Act are:
A. 8 hours
B. 10 hours
C. 12 hours
D. 6 hours

3. Canteen facility is compulsory in factories employing more than:
A. 100 workers
B. 250 workers
C. 500 workers
D. 50 workers

4. Employees’ State Insurance Act was enacted in:
A. 1923
B. 1948
C. 1952
D. 1965

5. The ESI Act provides:
A. Medical benefits
B. Sickness benefits
C. Maternity benefits
D. All of the above

6. Employees’ Compensation Act was earlier known as:
A. Workmen’s Compensation Act
B. Wage Protection Act
C. Bonus Act
D. Safety Act

7. Employees’ Compensation Act was passed in:
A. 1923
B. 1936
C. 1948
D. 1952

8. Payment of Wages Act was enacted in:
A. 1923
B. 1936
C. 1948
D. 1972

9. Under Payment of Wages Act, wages must be paid within ___ days of wage period.
A. 2 days
B. 5 days
C. 7 days
D. 15 days

10. The Payment of Bonus Act was passed in:
A. 1923
B. 1936
C. 1948
D. 1965

11. Minimum bonus under Payment of Bonus Act is:
A. 8.33%
B. 10%
C. 12%
D. 15%

12. Maximum bonus payable under Payment of Bonus Act is:
A. 10%
B. 15%
C. 20%
D. 25%

13. Employees’ Provident Fund Act was passed in:
A. 1923
B. 1936
C. 1948
D. 1952

14. The contribution of employer and employee towards PF is usually:
A. 10% each
B. 12% each
C. 15% each
D. 20% each

15. Pension scheme is covered under:
A. Factories Act
B. ESI Act
C. EPF Act
D. Payment of Bonus Act

16. Payment of Gratuity Act was enacted in:
A. 1923
B. 1936
C. 1948
D. 1972

17. An employee becomes eligible for gratuity after ___ years of continuous service.
A. 1 year
B. 3 years
C. 5 years
D. 10 years

18. Maximum limit of gratuity is:
A. ₹5 lakhs
B. ₹10 lakhs
C. ₹20 lakhs
D. ₹50 lakhs

19. The authority under Payment of Wages Act is:
A. Inspector of Factories
B. Commissioner
C. Labour Court
D. Wage Authority

20. The main purpose of ESI Act is:
A. Social security
B. Bonus payment
C. Gratuity calculation
D. Overtime wages

21. Compensation under Employees’ Compensation Act is payable for:
A. Injury by accident
B. Maternity
C. Bonus
D. Provident fund

22. Which act ensures timely payment of salary without unauthorized deductions?
A. Payment of Bonus Act
B. Payment of Wages Act
C. EPF Act
D. Gratuity Act

23. Which act provides for welfare measures like canteen, restrooms, and first aid?
A. Factories Act
B. ESI Act
C. EPF Act
D. Bonus Act

24. Which of the following acts came into force first?
A. Employees’ Compensation Act
B. Payment of Wages Act
C. Factories Act
D. EPF Act

25. The primary objective of labor legislation is:
A. Profit maximization
B. Workers’ welfare
C. Reduce bonus
D. Increase working hours

